
EMPLOI-QUÉBEC

Looking for a job? You could be eligible for the  
Wage Subsidy measure, which can help open doors 
with potential employers.

Under the measure, employers can receive a subsidy covering certain 
expenses related to hiring you. If required, the financial assistance can 
cover training or coaching costs to help you enter your new workplace.

Wage Subsidy

WHO IS ELIGIBLE?

To be eligible you must:

	 be unemployed;

	 be experiencing difficulties entering 
	 the job market; 

	 be at risk of long-term unemployment.

conditions

	 The subsidy is paid to your employer and will 
	 help you access lasting employment or gain 
	 transferable experience.

	 The job must involve at least 30 hours of 
	 work per week. Some exceptions may apply. 

	 Generally, the subsidy lasts 30 weeks, but it 
	 can be extended to a maximum of 60 weeks  
	 if particular circumstances warrant it.



TO APPLY

You must first meet with an assistance officer at 
your local employment centre to assess your 
needs. The assessment will make it possible to 
determine whether the Wage Subsidy is the best 
way to help you find a job. 

In some cases, a letter of eligibility for the Wage 
Subsidy can be provided to you by your assistance 
officer to help you in your job search.

Subsequently, a subsidy agreement is signed with 
your employer if the employer and the job in 
question meet certain eligibility requirements.

questions?

For additional information, call 1-888-643-4721 or 
go to the local employment centre in your region.

To find the local employment centre nearest you, 
visit emploiquebec.gouv.qc.ca or call 
1-888-643-4721. The emploiquebec.gouv.qc.ca 
website contains a locator you can use to search all 
local employment centres in Québec by postal 
code or administrative region. 
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NOTES

Québec is responsible for active employment measures and certain functions of the National Employment Service that are funded by 
Canada’s Employment Insurance Account.

PLEASE NOTE:
This document is for information purposes only and may not be used for legal interpretation purposes.


